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AGREFMENT

AGRERMENT, entered into this day of s 1976,

between LOCAL UNION NO. 866, Affiliated with the INTERNATIONAL BROTHER-

HOOD OF TEAMSTERS, CHAUFFEURS, WARFHOUSEMEN AND HELPEZRS OF AMERICA,

hereinafter referred to as the "Urion'", and BERVARDS TOWNSHIP, herein-

after referred to as the "Employer'.
The effective date of this Agreement is January 1, 1976.

The Employer and the Union agree as follows:

ARTICIE T

RECOGNITION

The Employer recognizes Local Union No. 8656, I.B.T. as the sole
and exclusive bargaining agent for all laborers, mason-laborers, truck
drivers, equipment operators, mechanics and assistant foremen in all
matters pertaining to rates of pay, wages (salaries), hours of work,
benefits, and other terms and conditions of employment. Excluded are
all professional and clerical employees, watchmen, mzw&mm. building and
grounds department employees, engineering unit employees, police, and
all other Township employees and managerial executives and supervisors

within the meaning of the Act.

Ll
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ARTICLE IiI

ACCESS

>. QG_Q wz?oimmm representative of the Union, designated in
writing, ‘,m?mw reporting to the Township Engineer or his designee,
shall wm ,mmgwnma to the premises for the purpose of assisting in the
adjustment of grievances and for investigation of complaints that the
oosﬁ.mo.ﬁ is being breached. Upon request, the Union representative
shall state the purpose of his visit. Except in an emergency, at Hmmmw
two (2) hours' advance notice must be given. Such visits shall not be
Umﬁd%&mm to interfere with, hamper or obstruct normal ovmwmﬁgm-

The Township shall not be liable for any time lost by employees during

- such visit.
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ARTICLE V

NON-DISCRINMINATION

A. -‘The parties agree there shall be no discrimination with
regard to hiring, promotion, job mmmwmsg,msﬁ or other ,oms&ﬁozm of
employment because of race, age, sex, creed, color, national origin,
union moﬁwﬁﬁmm or otherwise.

w In the matter of hiring, Veterans shall be given Uﬁm?ﬂm&ow

and area residency will be given consideration. )
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Article VI continued: - o . ST

to time or pay. Such time spent in handling grievances shall be congidered
working hours in computing daily and/or weekly overtime subject, however,
to an emergency work schedule or project.

¥. - Stewards will not leave their assigned place of ,S.OHW for the

above noted purposes without authorization by their immediate supervisor.




.‘..f m& ﬂmcﬂm coﬂﬂmom a2y} vﬁm @om JI3UWI0] S1Y Ow cochﬁwh oq S.mxm mm%oaﬁm mcw

= qmumd\ﬁow.uwm %ﬁpodu,&wﬁmm Sursq jou st gof sy1 1eU} mmﬂﬂﬁ&wwmm urmSmeQME mc«

.ﬁ | gﬁ 01 @@ﬁmﬁmﬂoﬁmw justrssoadwir J0j m@oﬁmﬁ pue @ndﬂommm m@ ﬂﬁs

r:

ﬂom Msu 2yi jo mvﬁmahotmm STY ur wmauﬁwﬁu?mm \numw mum?mpm Qoxm mxw

=" 30 muﬁmmmhm ey} ut sssadoad siy jo mcoﬂmmuuo Amv 03« uo Ummgmm aq 2:5 ;

- t.

mm%o?mgw mm anm@ [e1a3 8yl mmﬂsﬁ mogw@ Hmﬁﬁ e vwhmﬁﬂwmoo m@ Smxm

: «Qom maﬂ uo mﬁﬁ Mmdwum jo s£=ep (gg) %ﬁ&m wmhﬂ. m&« o« QD . m

. ..Hmuﬂmﬁ @mﬁhom@.ﬁ mbonm mf nﬂ.

@@Sﬁ mﬂ Swﬁm puw pajsod 8q osie “mzﬁ Q@Euﬁ ﬁﬁwwmouﬁm =] hn mmwmom?,

Qrom. m&ﬁ .mGEE aprsino £q mmﬂﬂ ma %mE %uﬁmom& ayl “n.q(ow..moﬂﬁ.ﬂms@;

B m«mamo.amm U} SBY JI9PPIq OU }BY} S2UIWI9}sD juswoSeusur 2Yg Jo EQ
,,,m.ma wmhoﬂmam (o3 JI "UOTBJIIqIY 90UBAITIL O} «omﬁmﬁam aq Lew uorledijiTenb
jo mdmmw Yy, -qol syy SBurwmiroyrsd Jo e1qeded st oym Joppiq paryrrenb JOTUSS
isow sy} o3 £ouedeA B3Y3 JI3I70 [[EYS wmmﬁmmmcmﬁ mmH ‘pIg Ham.muousm a2yl

: ‘,Wﬂ%cm.m Qom... Sy 11 Keux QEmGBO,H 2YyyL -poraad Surysod jeyy Suranp bﬁﬁ.ﬁ& ut
| \nummum\r 9y} Joj A1dde Lew safojdwia Luy +sfep Suryaom (11) usaara pasoxo
03 M.oz poraad e Joj (s)paeoq Qﬁ.@iﬁ@ 9y} uo pajsod aq [Teys |o110U ﬂmuﬁh?
¥ (UOS®3J Je[IWIS JO ‘ooussqe jo asesy .mm.mﬁm ‘uorjeoEA £Lq @mmzmo jou)

Aduroeas jusueursad e 11} 0} seulwIR}ap juswsSeuruws ayj Ji Y

oNIadaid gor

. A 10114V

-



ARTICLE VIIZT

WORK ASSIGNMENTS

A. The mﬁwwo%mw agrees not to direct or require persons
other than the employees in the bargaining unit here quow<mm. to
perform work which is recognized as the work of the employees wwvwww
unit. The employer agrees not to direct or require employees to perform
any work other meﬁ,www work prescribed of the individual mawwdwmmm
classification except in case of emergency or no qualified unit em-

ployee is available unless otherwise specifically provided for in this
Agreenment.

B. The Township agrees to fill temporary vacancies in higher
classifications by upgrading unit employees on an equitable basis, when-
ever it is practicable to do so.

C. When there is no work in an employees dmwwwozwww clas-
sification, he will be assigned to ﬁMm next HOﬁwmw classification where
work is available swdwOﬁm bunping.

D. vhen plowing snow, sanding, or salting, the employer will
consider the assignment of at least two (2) men to each piece of equip-
ment engaged in such work in accordance with safety requirements.

E. No provision in this contract shall bar the use of seasonal

help, provided no unit employee is on layoff.
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ARTICLE X

UHMOMMJLH {E AND DISCHARGE

b..w .‘ It is mmwmm@ .mwmﬁ. nothing herein shall in any .émuw,@wowﬁwﬁn
n ﬁwm Ho«.ﬁww_www from %m.nmwwmwsm or otherwise meowwﬁﬁwﬁm any mBmMo%mmu ..
,. Hmmmwwum.mm of his mmaoﬁqh for ..WCm.ﬁ cause. Grounds for mﬁﬂ.«.ﬁww%%, discharge’
shall wno.w.mmmy but Bn.:,m be limited to, proven drunkenness on the uomw.
nwo%md &.mr.o,bmmas illegal use of awCMm. gross insubordinat ion and ‘siﬁmw,
ngm.,mw.m ,gmo public property.

w " Inthe event that a discharged mBﬁHo%mm feels gmﬁ rmwmm

.&mmﬁ ﬁ&ﬁmﬁ% dealt with, said m.BEo%mm or the Union, with .wu.mﬁwﬁwmmwo%. of -

.":”.‘x.rm mgmwo%mmv shall Sm<m gm Emﬁ to file a oogwwmgﬁ iwwn_m chwwo An

Aumuumm%mﬁnmﬁmbwm arbitration proceedings herein provided. .,.,,me.wm.ﬁwﬂmﬂnm.

'shall be'initiated at the second step. If no complaint is filed within-the
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. Article XX continued:

of this mfwwwmgma. mw to mm»w..oﬁmr or change any wage rate. The decision
shall Um‘fmnmw and binding. Any fees or administrative charges for SJW
arbitrator shall be borne. equally by both parties. ﬁ.\wwzmmm fee, and other
mxwmﬁmmm. ..mwmﬂ be borne by the parties respectively.

O © Unless mvnmmumma by mutual mmwmmamsw in writing, the fajlure to
owmmu.&m. Sam time limits .wmwmmn shall constitute abandonment of the mﬁwc‘,mdom.
m,zm mwwﬁmwﬂwdﬁ on the basis ow the last Township mnmm\m? Failure to meet
. ' the ﬂwﬁﬁkﬁﬁm by the H.oés%aﬁ shall be deemed a waiver of the particular
| step Ow the Qﬁm:mme Procedure and the Union may automat ically mwﬁmm.w

the mwwmqmwﬂm to the next step including arbitration.
U.u The arbitrator shall not have the power in any Sm,% to add

to, ﬁdoﬁ.moum from or modify ﬁ;m terms of the Agreement,

E, The HoomH Union or its authorized ww@wmmmmﬁw ive mwmﬁ wwd.m

s

,“_,”.Lgm H.HQE Lﬂo mxmgwdm Lﬁgm mﬁmm»m mﬁa mb% Ogmw H.mooﬂ‘@m @mwwmwbgm ﬁo
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ARTICLE XIII

FUNERAL LEAVE

LP. A regular full-time employee who is excused from work
mmo.mmm_m g death in ﬁ.wm wggm&mﬁm family, as defined below, shall be paid
v his wmmcumw rate of pay for the scheduled working hours sﬁmmma following
. the Qmmg but all wGSmwmw leave benefits will terminate at the end Omwﬁm mmu\
of the funeral. Not more than mmmg (8) hours per day for wﬁ% ﬁwwwom will
be paid under the provisions of this section. Time off with pay as provided
in this section is intended to be used for the purpose of handling ﬂmom.mmmw.%
arrangements and attendance at the funeral of the deceased member of ﬁrm.

immediate family. Immediate family is defined to mean parents, children,

spouse, brother, sister, grandparents, grandchildren, ,mna mothers and

. fathers-in-law only. This provision also applies to any other &mwmﬁqw‘ SWO

resides with the employee.

B. w@mnwmw ouﬂwosgmﬁmsnmm shall be referred to ¢ Dw Hoﬁﬁuw%

mSQEmmw éwo shall have the authority to grant additional time off aﬁﬂg pay. .

g . “The Qmemwggmfoz shall be promptly made and communicated to the m?@wo%wm.@
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ARTICLE XV

SEVERABILITY

Hs the event that any provision of this Agreement between the parties

: _mwm:.mm.,mma by operation of law or by a Court om,. administrative .mmmmo%. |
o_m oogm‘mwma and final ucw»mawnﬁ,os to be invalid or ‘ﬁsmmwowommgmv the
.u,,mg.wmw.«mmw of the ﬁwo¢wmwoﬁm of mzom Agreement mrmww not be ,wﬁ,mowma.
ﬁamﬁmg\ vsw shall be Q.uﬁh&szmm in full force and effect. It is further

agreed that in the event any provision is finally declared to be invalid or -
unenforceable, the ﬁmﬁﬁmm, shall meet within thirty (30) days of written
notice JUu.\ either party ﬁo..ﬂam other to negotiate concerning the Bo&ﬁnwﬁow&

“or revision of such clause or clauses.
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ARTICLE XVII _ | o

PROTECTION OF RIGHTS

~Except in extreme emergency it shall not be a violation of this
Agreement and it shall not be cause for discharge or disciplinary action
in the m<mﬁ an employee H.m?mwm to enter upon any msqovmﬁ% wﬂ_<ow4mm,u5

M,ﬁwwwwmm,u\ labor dispute or refuses to go through or work behind any Hm.s,,mcw..,

primary picket lines, including the primary picket line of Unions party

to this Agreement, and including @wwgmw% picket lines at the m“.B@HO..%m.H:m.

places of business.
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ARTICLE XIX

NOTIFICATION

A. " The Township will notify the Union in writing of 211

promotions, demotions, transfers, suspensions and discharges.

B. The Township will notify the Union in writing prior to
a layoff.
C. The Township will provide the Union with an updated list

of covered employees showing names, addresses, classification and
social security numbers.

D. The Township will notify the Union of additions and
deletions to the payroll of employees covered by this Agreement as

they occur.

o

B, The employee zwww notify the employer in the event that
the employee loses his New Qmwmm% driver's license.

F, The employee will notify the employer in the event that
the employee changes his home address. |

G. The employee will notify the employer should there bhe a

change in the means by which the employer communicates with the employee

in emergencies.

.
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ARTICLE 331

PROBATIONARY PERIOD

A. All newly hired employees shall serve a probationary period
of up to ninety (90) omwm_wmmw days. The Towaship may, prior to the
nomp»dwmﬂg of the ninety (90) days period wma upon Qﬁﬁm.ﬁ notice to the dhmmb
and the probationary employee extend the ﬁwowmﬁonmww‘ Humw.mo,m by an additional
thirty Awov omwngmw days. During this wwomwﬁo:mw% period the m.ﬁbwwo%mw.
reserves the right to terminate a probationary ..mBEO%mm for any wmmmmb. )
Such terminated employee shall not have recourse through the grievance
and arbitration provisions of this Agreement.

B. During the probationary period the employee shall W.m

© . entitled to all benefits provided in the Agreement except as modified in

0 lthe above paragraph of this Article. R
we e Gl Seniority shall be com puted from the date of last-hire. .
R i ' ) 2 T

A -
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ARTICLE XXII

SAFETY

A, The employer shall not require, direct or assign any
employee to work under unsafe or hazardous conditions. The employee
upon @wmno<mwwzm an unsafe or hazardous condition will immediately tell
his supervisor. The supervisor will either determine and advise how
the work can be performed safely or will stop the work.

B. The employer will provide proper safety equipment do
employees. Vehicles shall be equipped with wwmmmem which shall be
conspicuously mounted and other safety eqguipment to meet D.O.T. require-—
ments.

C. A1l employees shall observe rulss inthe performance of
their assignments. In addition, employees shall extend safety con-
-sideration to residents and vehicular traffic in accordance with the
instructions of the supervisors.

D. 0.8.H.A. requirements shall be achered to.

E. Employees who violate safety rules may be subject to

disciplinary action.
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ARTICLE XXIV

BAN ON STRIKES

A, It is recognized that the need for oosﬁwcmm and uninterrupted
operation of the Township's departments and agencies is a paramount
importance to the citizens of the community and that there should be no
interference with such operation.

B. Adequate procedures having been provided for the
equitable settlement of grievances arising out of Sﬁm Agreement, ﬁmwﬁmm
hereto agree that there will not be and that the Association, its officers,
members, agents, or principles will not msm.wmm in, encourage, sanction,
,om, suggest, strikes, slowdowns, or other similar action which would
involve suspension of mw interference with normal «qoww. performance.

C. The Township shall have the right to %mnwﬁﬁﬁw or
&moﬁmcmmw any employee encouraging, suggesting, fomenting, or
participating in a m_ﬁ.wwmu slowdown, or oﬁwmw such interference.

D. - The Township agrees that it will not lockout employees.

..-Nm.l £
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Article XXV continued:

of ten (10) consecutive hours and wwor subsequent continuous four (4) woswmw

3. Employees mwmmMmmws snow rermoval or sanding shall
be m?.m.z a one (1) hour rest each four (4) hours. Such rest period mwmﬁ include
the one-~half S,\wv hour lunch period. Such rest periods shall be staggered.

4. Each mmbgo%mm shall be’allowed a fifteen (15) minute
memw.mﬁwgm the morning work period. b.. ten (10) minute period shall be
mtoé,mapﬁo wash-up immediately prior to quitting time. o

5. %:m employer agrees not to Hma:wwm,ow in any way
solicit any employee to take time off to compensate for overtime éo,u.w,wm,.

There shall be no pyramiding of overtime.

- 28 -
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ARTICLE XXVII

SICKX LEAVE AND DISABILITY

A, Employees who sustain job related sickness, injury, or
disability shall be entitled to remain absent from duty and to receive
full regular wmw wow the period of necessary recuperation. Any payment
so made shall be reduced by workmen's compensation benefits received by
the employee. | |

B. Job related is defined for purposes of this contract in
accordance with the definition of this phrase employed by prevailing
Vorkmen's Compensation statutes.

c. Employees who sustain sickness, injury or disability un-
related to the performance of their duties shall be entitled to Wmﬁmww

absent from duty and receive pay as follows:

Less than 1 year 5 days
1 - 5 years 20 days
6 - 9 years 35 days
10 - 1k years S0 days
15 ~ 19 years 60 cays
20 - 24 years 70 days
25 years and over 75 days
D. Employees who are absent from duty for more than three (3)

days because of sickness, injury or disability, or who show a continuous
pattern of absences, shall furnish to the Township Engineer an appropriate
physician's statement, including a description of the ailment and its
prognosis.

. Upon return to work after an absence of three (3) or more

days, the employee must furnish the Township Engineer with a physician's
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Article XXVII continued:

statement certifying his fitness to resume his normal work predicated
upon a knowledge of the nature of the employee's work.

F. Failure to return to work after a physician certifies that
the employee is fit to resume his normal duties constitutes cause for
disciplinary action.

G. The Union agrees to cooperate with the Township in Hw@awwsm
absenteeism to as low a rate as possible.

H. mffective January lst of each year, the employee is entitled
to sick pay, according to the above schedule. However, where an em-
ployee's anniversary date Mﬁ,mb% given year would increase his mwwaHml.
ment, such increased entitlement shall become effective on his mbbw#mﬂmwww
date. Unused sick leave shall not be oﬂaﬁﬂmww<m.

I. Should, in the course of this two-year agreement, the Town-
ship decide to change its sick leave provisions providing for an accum~
ulative type sick leave, this agreement would be subject to change to

the new provision.

- 31 -
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ARTICLF XXIX

REPORT TINEB

A. The employer will make every effort to @woﬁam,mmmg (8)
hours work daily.

B, Whenever an employee reports for work for his regularly
scheduled shift he shall receive a minimum of four (4) hours work or pay
at his regular rate, provided the employee accepts any job 4.3.&.55 his
oogﬁmﬂmSOm to which he may be assigned. Work @mwmowgmg.gzw.mzm om.ﬂ
in shall be directly related to the call in assignment.

C. Whenever an mBEOu\mm ig called in to work on a Saturday,
Sunday, Holiday, or is required to return to work after he has .Hoﬁ mmdg
H\Zm regularly scheduled day's work he shall ﬁwom?ww a minimum of four (4)
w,ozwm work or pay at the premium rate of pay which is applicable, ﬁdoﬁama
that the employee accepts any job within his competence.

D. Failure of an employee to report for work on account of
an unauthorized work stoppage or strike shall be considered a cause over
which the Township has no control and thereby the above guarantees will not

2

be implémented,
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ARTICLE XXXI

HOLIDAYS

A, An employece not required to work shall nevertheless receive
wages based upon eight (8) hours straight time hourly rate of pay, for

each of the following holidays:

New Year's Day . Election Day

Washington's Birthday Thanksgiving Day

Good Friday _ Day after Thanksgiving Day
Memorial Day | Christmas Day | )
Independence Day : One (1) floating moﬁam%.

Labor Day
) vwoiammy the employee works the full scheduled Eoiwam% before and the
full scheduled workday after the holiday, except in the case of illness,
injury or any other authorized absence.

B. Employees shall be compensated for holidays ?Eow fall on
Saturday with an additional eight (8) hours' at straight time pay.

C. If any of-the above holidays fall on Sunday, then the following
Monday shall be considered as the holiday. |

D. Unworked holiday ,ngv except holidays observed on Saturday,
shall be counted for purposes of computing orertime,

E. Employees required to work on Hrmswmm.wﬁsm Day, Christmas
Day or New Year's Day, shall be compensated at two (2) times the straight

time hourly rate for all hours worked.
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Articlte XXXI1 continued:

the Department.

G. Vacations may be split provided there is a mutual oozm,msﬁ
between the employee and the Township Engincer.

H. Employees on vacation shall not be required to return to
work, except in extreme civic emergencies and at which time reasonable
adjustment will be made for expenses incurred by the employee.

1. Any employee who is entitled to vacation Howa\m at the time
of retirement, shall H.m.omZm the earned vacation which has not been taken
immediately prior to the date of retirement.

J. An ma%ﬁozmﬁ vacation day will be granted whencver a holiday
named in this Agreement falls during an employee's vacation period.

K. Vacation pay will be paid on the day prior to the start of

the vacation period upon request of the individual employee.
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ARTICLE XXXIV

SENIORITY

,»P. Seniority is defined to mean the moocgcwmﬁmm length of
continuous service with the municipality, computed from the last date of
hire. >a.m3§o%mm_m length of service shall Dn.# be reduced by time lost
due to authorized leave of absence or absence for bona fide illness or injury
certified by a physician not in excess of one (1) year. Seniority shall be

lost if any of the following occur:

1. Discharge with just cause.
2. Resignation.
3. Absence for three (3) consecutive working days

without leave or notice, except where such notice émm.so@ given because |
of Qw\.ocg‘mﬁmunmm beyond the control of the individual.

4. Engaging in any other gainful employment during
‘a period of leave. |

5. Absence for illness or injury for more than one (1)

»

continuous year.

6. Layoff for longer than two (2) consecutive years.
B. Failure to return promptly upon expiration of authorized

leave without reasonable notice satisfactory to the Township Committee

shall subject the employee to disciplinary action up to and including discharge.

- 39 -
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ARTICLE XXXVI

GROUP INSURANCE AND PENSION

Each employee shall be enrolled for all benefit entitlements

provided within the Public Employee Retirement Systern.
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ARTICLE XXXVIII

SANITARY CONDITIONS

A. The employer agrees to maintain a clean, sanitary washroom

ploy g Y .
having hot and cold running water and with toilet facilities. Toilet
facilities shall also be provided at the land fill area.

B. Fmployees will cooperate to maintain proper sanitary

standards.
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*osodand J9Y3l0 OU JOF pue
£4np wo axe sesfordus usym ATuo uIoM =q 03 ox¥ suIoxTUn ‘a
*STseq Jes3 pue ‘Jesm ‘ez e uo jueudinbe pongsS T I8yjo pue
BuTyl0To 9AaT308%0ad *suzoztun eoceydes Treys ekordme oy, 5
*(IBJUIM IOI BUO PUR JSUWMS JIOJ 2u0) saoys £383es JO sated (2) omy
mQMGSHomM S9TINP STY waojasd oy LAressaoou wﬁmsmwuwm J0 SUTYIOTO 9AT3099
~0ad y3tM 28LoTdwe yoes sptaoad owﬂm.ﬂﬁmmw JafoTdwa o1y, g
- *STTeI2400 () 2eayj sotueyosut ofexed 83U} 03 pspraoxd eq TTBYUS oI8Yy
'Y (1) °uo
s3axoel (2) omg
squed (9) XIg
SIITYS (g) X1g
isuroyTun JuIMOTTOI oyl ssfoTdwe ayjy

03} 1500 cu je utejurew pue opracxd [Teys Jekopdue 2y, v

SHIOATNA

XIXXK &i0IIvy



ARTICLE X

SUBCONTRACTING ’

,b: The employer may subcontract to supplement ?:m. QON,W. force

provided:

1. - There are no employees on layoff with unexpired
recall right.

2. No employee will be laid off during the period the
work is being subcontracted. |

| 3. The employer agrees to the general principal ﬁﬁw

regular employees m.wmﬁ have preference to work opportunities provided
Mmdamu,\ are qualified, willing and physically able to perform the %mmzwwmm
work. |

4. This provision will not be utilized to nwwoﬁg<mww

the terms of this Agreement.

-
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Article XLI continued:

C. The hourly rates of pay for each classification covered

by this Agreement are as follows:

Classification Effective Date
1/1/76 1/1/77
Mason ) 5.16 5.54
Laborer 4,95 5.3%h
Truck Driver 5.16 S 5.54
Equipment Operator 5. 41 5.79
Assistant Foreman 6.11 | 6.49
Mechanic 5.41 5.79
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